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Introduction 
As an organisation employing more 
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Executive 
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Mean gender pay 

gap in hourly 

pay 

 

adding together the hourly 

pay rates of all male or 

female full-pay and dividing 
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Specific Information: 

31st March 2022 

Salisbury NHS Foundation trust 
collected data on the 31st March 2022 
when the workforce consisted of 76% 
female (3183) and 24% male (1013). 
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It will be noted that 78.5% (2,499) of 
our female employees are employed in 
Quartiles 1 to 3 (AfC pay bands 1 to 7). 
This compares to 63.8% (647) of our 
male employees employed in Quartiles 
1 to 3. 

 
The graph opposite highlights that 
there has been an increase of both 
male and female employees across 
almost all quartiles. 

 
The exception to this is in Quartile 3 

(Band 5 and 6 Nurses, Therapists and 

other Clinical and Scientific Staff). You 

will note that there is a large increase 

in female employee and a reduction of 

one male employee. 

The increase in female employees in 

this quartile can be accounted for by 

the recruitment of international nurses 

at Band 5 during last year. 
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877 503 675 705 

216 177 

Staff Survey 2021 
 

  

1,380 female and 361 male employees participated in the 2021 NHS Staff Survey. This was a 

reduction of 115 female and 21 male employees on the 2020 figures. 

Q4d Satisfied with the 
Q4b Satisfied the organisation 

values my work: 
Q4c Satisfied with levels of pay: opportunities for flexible working 

patterns: 
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36.5% of female employees said that 
they were satisfied that the 
organisation values their work. This 
was a 9.5% reduction on the previous 
years’ staff survey result. 

 
40% of male employees said that they 
were satisfied that the organisation 
values their work. This was an 11% 
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Gender Pay Gap by Staff Group 
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Medical and Dental 
11.1% Gender Pay Gap 

 

 
 
 

Trainee Medical Staff 

 
SAS Doctors 

27% of Doctors work on part time contracts. 
 

43% of female Doctors are working on part time contracts, 
compared to 12% of male doctors. 

 

Consultants 

Board Member 
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48.6% (228) of medical and dental staff are female. 
It will be noted that 44% (72) of consultants are female. 
Looking at our trainee medical staff joining the organisation, 
60.5% (63) are female. 

 
This year Doctors employed through Locums Nest have been 

Female  
 
 

 
0 50 100 150 200 250 

Part Time Full Time 

included in the number of SAS Doctors. This has increased 
the numbers in the group from last years figures of 17 female 
and 19 male SAS Doctors. 

 
There has been a 0.45% increase in the pay gap in this group 
in the past year. 

Nationally research is being carried out to understand the 
Consultants pay gap. In Salisbury NHS Foundation Trust the 
pay gap for Consultants is only 2.6%. 
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Admin & Clerical 
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44.5% of the workforce in 
Administration and Clerical work on 
part-time contracts. 40% female and 
4.5% male. 

 
53% of female employees work on part 
time contracts, compared to 18% of 
male employees. 

 
When we look at the first graph in this 
section, we see that 90% of employees 
are in Bands 2 to 7 and 10% in Bands 
8 and above. 

 
93% of our female workforce in this 
group are in Bands 2 to 7. 

There are a large number of 
professional groups covered by the 
Administration and Clerical grouping. 
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The gender pay gap (GPG) data that 
you have reported provides a basic 
understanding of what the gender pay 
balance looks like within your 
organisation. However, to be able to 
target resources effectively to improve 
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8. Are you supporting both 
men and women to take on 
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Recommendations from 
2021 report 

 
Last years Gender Pay Gap report 
included a number of 
recommendations to help reduce our 
Gender Pay gap. 
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Appendix A 

 

Eight ways to understand your organisation's gender pay gap -  
Gender pay gap service (gender-pay-gap.service.gov.uk) 

https://gender-pay-gap.service.gov.uk/guidance/eight-ways-to-understand-your-organisations-gender-pay-gap/overview
https://gender-pay-gap.service.gov.uk/guidance/eight-ways-to-understand-your-organisations-gender-pay-gap/overview

